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Security vetting

Workforce Objective How Priority
Who’s 

responsi
ble

By When
Resources 

(time, liaison 
with, etc)

Budget

SP 
objective 
it aligns 

to

Q1 Status Q2 Status Q3 Status Q4 Status Comment/ Update

(Specific, measurable, achievable, relevant, time based)

1
Ensure security vetting procedures appropriate and resource 
efficient as possible 

• Review security vetting arrangements Medium
HOCS/FA

M
End of Q1 
2023-24

Additional time 
resource 

Liaise with: 
SPCB
FAM

No budget 
allocated

2,4,5,6 C C C
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